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1. The St Claudine’s policy statement on equality and community cohesion 
 

St Claudine’s is committed to equality and community cohesion. 

 We try to ensure that everyone is treated fairly and with respect. 

 We make sure that our school is a safe, secure and a welcoming and stimulating place for 

everyone. 

 We recognise that people have differing needs, and we understand that treating people 

equally does not always involve treating them all exactly the same. 

 We recognise that, for some students, extra support is needed to help them to achieve and 

be successful.  

 We try to ensure that people are consulted and involved in our decisions, for example 

talking to students and parents/carers, and through our Student Parliament and staff 

consultation processes. 

 We aim to ensure that no-one experiences harassment, less favourable treatment or 

discrimination because of their age, any disability they might have, their ethnicity, colour 

or national origin, their gender, their gender identity or reassignment, their marital or civil 

partnership status, or having recently had a baby, their religion or beliefs, their gender 

identity and sexual orientation. 

 We try to ensure that everyone is treated fairly and with respect 

 We actively promote “British values", such as mutual understanding and respect and 

equality, supporting ideals such as democracy, respect and tolerance for all races, cultures, 

faiths and beliefs and following the rule of law. 

We welcome our general duty under the Quality Act 2010 to eliminate discrimination, to 

advance equality of opportunity and to foster good relations. 

We welcome the emphasis in the Ofsted inspection framework on the importance of 

narrowing gaps in achievement, which affect, amongst others: 

 Students from certain cultural and ethnic backgrounds 

 Students who belong to low-income households and students known to be eligible for free 

school meals 

 Students who are disabled 

 Students who have special educational needs 

 Students in certain subjects. 

The following characteristics are protected under the Equality Act: age, disability, gender 

reassignment, race, religion or belief, sex, sexual orientation, marriage and civil partnership, 

and pregnancy and maternity. 
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2. Responsibilities 

 
Our named Governor is our Chair of Governors, who takes the oversight of equalities as a 

whole in conjunction with the Headmistress and SLT.  The Governors as a whole responsible 

for: 

 

 Drawing up, publishing and implementing the Convent’s equality objectives;  

 Making sure that the Convent complies with the relevant equality legislation; and 

 Monitoring progress toward equality objectives. 

The Headmistress is responsible for: 

 Making sure steps are taken to address the school’s stated equality objectives; 

 Making sure that the equality, access and community cohesion plans are readily available 

and that the Governors, staff, students and their parents/carers know about them; 

 Producing regular information for staff and Governors about the plans and how they are 

working; 

 Making sure all staff know their responsibilities and receive training and support in carrying 

these out; 

 Taking appropriate action in cases of harassment and discrimination; 

 Enabling reasonable adjustments to be made, in relation to disability, with regard to 

students, staff, parents/carers and visitors to the school.  

All staff are responsible for: 

 Promoting equality and community cohesion in their work; 

 Avoiding unlawful discrimination against anyone; 

 Fostering good relationships between groups; 

 Dealing with prejudice-related incidents; 

 Being able to recognise and tackle bias and stereotyping;  

 Taking up training and learning opportunities related to equalities.  

Mr Haran (Deputy Headteacher) is responsible overall for dealing with reports of prejudice-

related incidents. 

Visitors and contractors are responsible for following relevant school policies. 

The Equality Act 2010 requires us to publish information that demonstrates to have due regard 

for the need to: 

 Eliminate unlawful discrimination, harassment, victimisation and any other conduct 

prohibited by the Equality Act 2010 

 Advance equality of opportunity between people who share a protected characteristic and 

people who do not share it 

 Foster good relations between people who share a protected characteristic and people 

who do not share it 
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3. Staff Development 

 
This section outlines our process for training and development in relation to equality and 

cohesion in terms of professional responsibilities, as well as statutory requirements. 

 

Date Who CPD 

March 2021 
(annually) 

All staff Equality Act 2010 
information and 
objectives 

December 2020 
(annually) 

Governors Pastoral 
Committee 

Equality Act 2010 
information and 
objectives 

   
 

4. Publication and Review 

 
This Equality Objectives statement fulfils statutory requirements under the terms of 

legislation referred to above.  As it is a public document, the school governors publish it by 

making it available on request and on our school website: www.cjmlc.co.uk  

 

The scheme will be kept under regular review for 3 years and then replaced in January 2024. 

 

5. Consultation and Engagement 

 
We aim to engage and consult with students, staff, parents/carers and the local community 

so that we can development our awareness and information, learn about the impact of our 

policies, set equality objectives and improve what we do.   

 

Our main activities for consulting and engaging in matters of equality are: 

 

 Monitoring job applications and appointments 

 Monitoring CPD applications and approvals 

 Monitoring students’ achievements and rewards 

 Monitoring examination results 

 Parent surveys during parents’ evenings 

 Bi-annual Parent surveys   

 Bi-annual Student surveys   

 Monitoring attendance and punctuality 

 Monitoring exclusions and other sanctions 

 Complaints analysis 

 Monitoring e-safety data 

 Student Parliament Equality of Opportunity, College development Plan and Equality 

Objectives annually.    

 DOWAT Headteachers’ Advisory Forum   

 Full Governing Body Equality of Opportunity, Equality Objectives and College 

Development Plan annually 

 SLT annual monitoring (Equality Objectives) 

http://www.cjmlc.co.uk/
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6. How we have due regard for Equality 

 

1. We are aware of the requirements pf the Equality Act 2010 that it is unlawful to 
discriminate, treat some people less fairly, or put them at a disadvantage 

2. Our governing body receives training on the Equality Act 2010.  When governors 
consider equality issues in relation to policies, decisions and services, a record of 
this is kept in the minutes and papers of governing body meetings. 

3. We try to keep an accurate record, when possible and appropriate, of the protected 
characteristics of our students and employees. 

4. The school participates in Black History Month. 
5. We have a Good Behaviour Policy, which helps students develop a standard of 

behaviour that demonstrates self-respect, self-discipline, respect for others and 
their property, the environment and the local community. 

6. We have a School Anti-Bullying Policy, which demonstrates the zero tolerance for 
all forms of bullying, including bullying on the protected characteristics.  

7. We deal promptly and effectively with all incidents and complaints of bullying and 
harassment that might include cyber-bullying and prejudice-based bullying related 
to disability or special educational need, ethnicity and race, gender, gender-
reassignment, pregnancy or maternity, religion and belief, and sexual orientation.  
We keep a record of all such incidents and notify those affected of what action we 
have taken.  We provide training to all staff in relation to dealing with bullying and 
harassment incidents.   

8. We have a special education needs and Disability (SEND) policy that outlines the 
provision the school makes for students with SEND. 

9. We have an Accessibility Plan that strives to create an inclusive approach to the 
education of our students and for the dignity of our visitors.  

10. We have an Equalities Policy that draws together the school’s previous policies in 
respect of Disability, Diversity, Gender and Race.  It includes all of the protected 
characteristics identified in the Equalities Act 2010.   

11. Our admission arrangements are set by Governors and comply with Diocesan, local 
authority and Government procedures.  

12. Out complaints procedure sets out how we deal with any complaints relating to the 
school.  

13. We aim to observe and implement the principles of equal opportunities and non-
discrimination in our employment practices.  

14. We have procedures for addressing staff discipline, conduct and grievances. 
15. All staff have a copy of the Staff Handbook and Code of Conduct, outlining school 

expectations of staff. 

 
Under the Equality Act 2010, we are also required to have due regard to the need to advance equality 

of opportunity and foster good relations.  This includes steps we are taking to tackle disadvantages and 

meet the needs of particular individuals and groups of students.  
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Part 1 – Information about the pupil population 

1. Number of students on roll at St Claudine’s: 877 (this is made up of 854 on roll and 24 

guest students from the 6th Form Consortium.  
 

The Equality Act protects people from discrimination on the basis of “protected 

characteristics”.  Every person has several of the protected characteristics, so the Act 

protects everyone against unfair treatment.  

 

Disability 
The Equality Act defines disability as when a person has a “physical or mental 
impairment that has a substantial and long-term adverse effect on that person’s 
ability to carry out normal day-to-day activities.” 

 
2. Number of students with ECHPs: 7 

 

There are students at the Convent with different types of disabilities and these include: 

 Hearing impairment 

 Autistic spectrum 

 ADHD 

 Moderate learning difficulties 

Pupil Special Educational Needs (SEND) Provision 

 Number of Students Percentage (%) of School 
Population 

No Special 
Educational Need 

754 86% 

SEN Support 116 13.2% 

EHCP 7 0.8% 

 

1. Ethnic breakdown of pupils at St Claudine’s     

 

Asian or Asian British  

Bangladeshi heritage 2 

Indian heritage 128 

Arab/Iraqi/Afghan heritage 13 

Other Asian heritage 77 

Pakistani heritage 12 

Chinese 1 

  

Black or Black British  

Ghanaian heritage 34 

Somali heritage 10 

Caribbean heritage 99 

Other Black heritage 117 

  

Mixed  

White and Asian 9 

Asian and Black  

Asian and any other ethnic group  
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2. Gender 

 

Female 867 

Male (6th Form Consortium) 10 

Gender neutral 0 

 

3. Pregnancy and maternity 

 

Students who are pregnant 0 

 

4. Religion and Belief 

 

Buddhist 7 

Christian 676 

Hindu 36 

Muslim 80 

Sikh 1 

No religion 22 

Other religion 10 

Religion unknown/refused 45 

 

5. Pupils identifying as a particular orientation: 0 

 

NB: Data as of 25 November 2020 

  

White and Black African 8 

White and Black Caribbean 16 

White and Indian 2 

White and Chinese  

White and Pakistani 2 

Other Mixed heritage 9 

Any other ethnic group 54 

  

British heritage 49 

Irish heritage 12 

White other 71 

Gypsy/Roma 3 

Not recorded, or refused 70 

  

Students who have specified 
Country rather than any of the 
above 

 

Albanian 2 

Italian 13 

Kosovan 2 

Kurdish 1 

Portuguese 55 

Serbian 1 

Traveller of Irish heritage 4 



8 
 

Part 2 – Equality Objectives 2020-2024 

The Equality Act 2010 requires us to publish specific and measurable equality objectives.  Our equality 

objectives are based on our analysis of data and other information.  Our equality objectives focus on 

the areas where we have agreed to take action to improve equality and tackle disadvantages.  We will 

regularly review the progress we are making to meet our equality objectives.   

Equality Objectives 
As part of our calling and mission as a Catholic school, fulfilling our call to human flourishing: 
 
1. Student outcomes All students to maximise their potential in examination results at GCSE and A Level, in 

curriculum subjects and in home languages where relevant and positive.  Ensure that 
all groups achieve in line with, or above, national expectations and gaps in attainment 
between groups are closed.  In 2019/20, the School’s performance rose significantly 
to be well above average in GCSE progress and A Level value-added.   

2. Student attendance 
and access to 
curriculum 

Pupils’ attendance to be outstanding and figures will be revised to keep in line with 
Government requirements.  To ensure that no particular group in the school is over-
represented in the persistent absence statistics, thereby ensuring that all students 
have access to the curriculum.  This will be measured by analysis of attendance data 

3. Behaviour, wellbeing 
and personal 
development 

To sustain outstanding behaviour and safety at all key stages; to ensure that 
permanent exclusions are kept to a minimum and Fixed-term Exclusions are used in 
exceptional circumstances to address student behaviour.  Between 2018 and 2020, 
fixed-term exclusions have reduced considerably.  There have been no permanent 
exclusions since 2019.  To ensure all students have access to pastoral, social and 
emotional support to enhance their wellbeing.  To ensure all students develop as 
individuals through the wider curriculum, extra-curricular programme, arts, culture, 
languages and sport, and through access to student parliament, Research School and 
Steinway School, Duke of Edinburgh Awards: Bronze to Gold levels.  To ensure all 
students have access to quality and up-to-date careers guidance, and support and 
mentoring for Higher Education.  To ensure that all students are safeguarded to the 
highest standard through our operation of safeguarding policy and practices, through 
a Level 3-qualified team of trained safeguarding officers.   

4. Buildings, premises 
and facilities 

All new buildings, refurbishments and facilities will be planned to take account of the 
needs of all users in respect of equality of access.  Disability access will be improved 
each school year in line with the School’s accessibility plan.  Until we are able to install 
a lift, we ensure all students with physical disability have access to a full curriculum at 
ground floor level.  

5. Racial Equality To foster a culture of anti-racism across the school community, ensuring staff and 
students become racially literate and demonstrate the anti-racist values and practices.  
To review the curriculum and address any gaps or shortfalls in content and pedagogy 
that hinder our progress towards this objective.   
 
To lead other local schools in creating a curriculum recognising and promoting BAME 
history and to use the facility of the research School to develop and publish anti-racism 
policy and racial equality approaches in education as a whole. 

 

 

  



9 
 

Part 3 – Information about our employees 

The staff are employed in the following main groups: 

 Teaching Staff 

 Support Staff 

 Under 21 21 – 30 31 – 40 41 – 50 51 – 60 61 – 70 71 – 80 Over 80 

Number - 20 21 31 30 8 2 - 

Percentage - 17.9% 18.7% 27.7% 26.8% 7.1% 1.8% - 
 

 

Ethnicity and Race 

Ethnicity Number % of Staff 

Asian / Asian British / Indian / Bangladeshi / 
Pakistani / Other Asian heritage 

14 12.5% 

Black / Black British / Caribbean / African / Other 
Black heritage 

30 26.8% 

British / Irish / Other White 
  

62 55.3% 

Any other ethnic group 
 

6 5.4% 

Prefer not to say 
 

- - 

Not obtained 
 

- - 

 

Disability 

 Number % of Staff 

Disabled - - 

Not given / not known - - 

 

Gender 

 Number % of Staff 

Female 88 78.6% 

Male 24 21.4% 
 

We do not currently collect data on the sexual orientation or gender reassignment of our employees. 


